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■ Khalid A. Al-Falih, Saudi Aramco president and CEO, sees a demonstration of robot technology at the Korea Advanced Institute of Science and Technology (KAIST) during a visit last year to the 
organization's facilities in Seoul. The company has developed a number of partnerships with South Korea over the years, and with the Strategic Intent as its guide to employ advanced technol¬ 
ogy and expansion in research and development for building capabilities at Saudi Aramco and in the Kingdom, those bonds are expected to grow and deepen. 
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The recently established C0 2 
Research Center in partnership 
with KAIST is one of eight 
centers so far that will enhance 
the company's strategic vision for 
2020 . 


KAIST is famous for its 
pioneering research in physics, 
robotics, electrical cars and truck 
manufacturing. In the past four 
decades, it has become a global 
research university and supports 
South Korea's position as an 
international academic powerhouse. 


The CEO noted that Saudi 
Aramco is committed to 
investing with its Korean 
partners, much in the way it did 
20 years ago with the Syang Bon 
Group when the S-Oil project was 
brought to the fore. 


See full story on pages 8 & 9 


Saudi Aramco by the Numbers 



is the number of Saudi Aramco energy engineers who 
received "Energy Manager" international certification in 
2013. 


Save Energy 


Replace light bulbs 
with CFLs. 
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velopment are 
essential in the 
rapidly changing 
energy sector. 
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Firefighters give their all at Feel the Burn 


JESSICA WEIRMIER 

DHAHRAN — More than 100 firefight¬ 
ers felt the sting of lactic acid buildup and 
the pain of oxygen deprivation during the 
7th annual Feel the Burn Fitness Challenge 
held March 8 at the Dhahran Hills Track. 
The event was also attended by Abdu- 
laziz F. Al-Khayyal, senior vice president of 
Industrial Relations, and Mohammad G. 
Al-Zahrani, vice president of Safety and In¬ 
dustrial Security. 

A total of 126 firefighters from Fire 
Protection Department's seven divisions — 
Abqaiq, Dhahran/Riyadh, Northern Area, 
RasTanura, 'Udhailiyah, Western Region, 
and the Technical Support and Training Di¬ 
vision — battled each other in teams to 
see who is the best in Fire Protection De¬ 
partment (FrPD). 

Feel the Burn celebrates their fitness 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, February 21, 2014 - $106.65 
Friday, February 28, 2014 - $ 106.35 
Friday, March 7, 2014 - $105.93 
Friday, March 14, 2014 - $104.08 
Friday, March 21, 2014 - $103.17 
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and instills camaraderie within the depart¬ 
ment, explain event organizers from FrPD, 
who noted that the department has a 
physical fitness program to ensure our fire¬ 
men are physically fit. In fact, employee 
physical fitness is so important at FrPD that 
it's the only department that links it to em¬ 
ployees' yearly PMP. Twenty-four percent 
of FrPD employees' PMP goals are based 
on physical fitness. 

In addition to the Feel the Burn Fitness 
Challenge, the event was marked as being 
the first time the S&IS 6x1 mile relay race 
was held in conjunction with this event. 

The event was opened with a speech 
by Al-Zahrani, followed by the FrPD Man¬ 
ager's 3K Road Race. The road race is a 
competition among FrPD managers, su¬ 
perintendents, fire chiefs and deputy fire 
chiefs. This sends the message that all lev¬ 
els within the department should be physi¬ 
cally fit. 

All told, more than 650 participants 
pushed their physical limits for both the 
3K road race and 6x1 Mile relay race. In 
between events Al-Khayyal along with Al- 
Zahrani and S&IS management participat¬ 
ed in a practice shooting range set up by 
Industrial Security Operations. 

The firefighter skills-based challenges 
took place over a three-stage course, with 
each allotted 8 minutes to complete. One 
stage had competitors climbing a 9 meter 
high scaffolding structure. Once at the top 
of the scaffolding, each athlete pulled a 
length of rope attached to a wound up fire 
hose from the ground to the top of the 
scaffolding. After returning to the bottom, 
they had to hit a 73-pound hammer base. 

The next skills challenge consisted of 
dragging a 70-kg dummy for 80 meters, 
then crawling through a glass tunnel while 
carrying a 35-pound barrel of foam. They 
then completed the stage by running a 
further 90 meters to the end. In the last 
challenge, athletes had to drag two 3-inch 
in diameter fire hoses along a course, and 
then roll two lengths of hose, all while 
dressed in their firefighting uniforms. The 
course covered a total of 700 meters while 
competitors wore their Scott air packs. 

The Feel the Burn event was also a time 
for FrPD to celebrate healthy changes its 
employees have made, such as smoking 
cessation and weight loss programs. An 
impressive 10 Fire Department smokers 
who managed to quit smoking received a 



Photos: Ahmed Al Thani/MPD 


■ As part of the firefighter skills-based 
challenge, firefighters were required 
to drag two 3-inch diameter fire hoses 
along a course and then roll two 
lengths of hose, all while dressed in 
their firefighting uniforms. At left, the 
competitors also were required to drag 
a 70-kg dummy for 80 meters. The 
challenge tested all aspects of physical 
health, including dexterity, strength 
and cardiovascular. 



gift and certificate. Also, the top five fire¬ 
fighters who lost weight during a weight 
loss program were acknowledged. 

The winning teams for the 7th Feel the 
Burn Fitness Challenge are as follows: 

1st place was Northern Area with 80 
points. 

2nd place was Western Region with 76 
points. 

3rd place was TS&TD with 59 points. 

The winning 6x1 mile relay race S&IS 
Department teams were as follows: 

1st place was Abqaiq Industrial Security 
Operations in a time of 37 minutes and 51 
seconds. 

2nd place was Fire Protection Depart¬ 
ment in a time of 40 minutes and 31 sec¬ 


onds. 

3rd place was Loss Prevention Depart¬ 
ment in a time of 45 minutes and 21 sec¬ 
onds. 

The winning Self Directed Groups 
were Wellness Running Men 1 and 2 with 
Dhahran United in 3rd place. The winning 
Self Directed Groups Wellness Running La¬ 
dies 1, 2 and 4 placed 1st, 2nd and 3rd, 
respectively. 

FrPD thanks the race coordinators. Se¬ 
curity, Medical, Recreation Services, vol¬ 
unteers and judges, as well as all the 
competitors who participated in this event. 
In addition, FrPD thanks Garth Jahraus 
who provided his DJ skills for the past five 
years of Feel the Burn, with this his last 
event before retirement. 


Your Voice 

Building that 

integrity 

muscle 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


An experiment in a high school 
science class a few years ago re¬ 
vealed some very interesting 
life lessons from, of all things, a 
pumpkin. 

A freshman class decided to 
place a metal band around the 
outside of the pumpkin to see 
what, if any, impact it would have 
on its growth. At the end of the 
growing season, the students 
came back to harvest and study 
the squash. From the outside, 
there was very little evidence that 
the restriction had done much to 
it. But once the dissection began, 
they realized that the inner-work¬ 
ings were dramatically different 
than that of an ordinary pumpkin. 
They noticed that the fibers and 
strength of the shell was many 
times more thick and durable than 
"normal" pumpkins. They con¬ 
cluded that rather than fold to 
outside forces, the pumpkin had 
responded by building tremendous 
internal capacity and resiliency. 

The parallel that this story has 



Ras Tanura 

Michael. haynie@aramco. com 

to our lives is obvious — inner 
strength comes from personal re¬ 
solve tempered by life's challeng¬ 
es. A critical undergirding to the 
strength of our character is integ¬ 
rity. 

The concept of integrity, al¬ 
though commonly held, is any¬ 
thing but commonly understood. 
There are all kinds of definitions 
and sayings meant to convey 
the meaning, but unfortunately, 
they leave us wanting in terms of 


knowing how to apply it. 

One concept that I particularly 
like is that integrity is the inner 
force that holds us accountable to 
do what is right. It's like a muscle 
that calls into action the needed 
characteristic for a situation. 

For example, if you receive too 
much change at the store, hope¬ 
fully, your integrity muscle would 
be strong enough to activate the 
honesty response. If the integ¬ 
rity muscle is too weak, you will 
keep the money, thus allowing the 
muscle to atrophy. Integrity, like a 
muscle, grows with use, but it also 
decays with inactivity. 

Integrity can also mean whole¬ 
ness. If there is a brass ring that is 
missing a section, it would be clas¬ 
sified as a non-integrity object. In 
other words, the ring cannot be 
trusted to do its job because it is 
incomplete. 

Human beings also follow the 
same principle when integrity 
weakens. The end result is that 
important pieces of ourselves are 


lost, thus creating an ineffective 
character and low-quality rela¬ 
tionships. I choose to think that 
integrity is priceless and should 
be protected at all costs. But 
unfortunately, people have put 
exact dollar amounts to their 
own. For a year's wage, many 
will deactivate their integrity 
so as to receive immediate and 
short-lived gain. Sadly, what is 
left behind is an incomplete in¬ 
dividual that no one can trust. 

So how do we strengthen 
our integrity? It begins with 
keeping promises to ourselves. 
Each time we make a commit¬ 
ment and keep it, it builds our 
inner strength. We prove our¬ 
selves trustworthy to the most 
important person — our self. 
Treat commitments as sacred 
obligations to be kept regard¬ 
less of the outside pressures. 

Developing this habit will 
result in the same super de¬ 
veloped inner fortitude as our 
pumpkin. 
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"We are addressing the organizational capabilities, be it policies, processes 
or systems that will create an environment condusive to seed a high 
performance culture. Strengthening all links in the performance value chain 
will deliver the performance culture we want to see." 

Huda M. Al-Ghoson 
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■ Huda M. Al-Ghoson, right, emphasizes to participants in the recent Performance Culture Forum held at the Dhahran Plaza the importance of collaboration. 

Forum focuses on performance culture 



■ Yasser Mufti discusses the role of continuous training and the quality of methods used 
by leaders. 


RAWAN NASSER 

DHAHRAN — In alignment with Saudi 
Aramco's Strategic Intent, company man¬ 
agers were invited to discuss building a 
culture of high performance in the first 
Performance Culture Forum that took 
place on March 5 at the Dhahran Plaza 
Center. 

"Not one organization can address 
the creation of a performance culture," 
said Huda M. Al-Ghoson, executive direc¬ 
tor of Employee Relations and Training. 
"We want all the leaders in this company 
to collaborate and to be with us to think 
and examine the tools, programs and 
challenges that will help us build a culture 
that we desire, and that will take us to a 
higher level of excellence." 

The event included presentations and 
interactive workshops that focused on 
finding the key elements, drivers and 
tools necessary to aid leaders in achieving 
a culture of high individual and organiza¬ 
tional performance. 

The forum kicked off with Al-Ghoson's 
welcome address in which she delved into 
the critical factors involved in creating a 
performance culture. 

"We are addressing the organizational 
capabilities, be it policies, processes or 
systems that will create an environment 
condusive to seed a high performance 
culture," she said. "Strengthening all links 
in the performance value chain will deliver 
the performance culture we want to see." 

Al-Ghoson addressed the complexities 
that come from what she called "the un¬ 
predictable intangibles" that include the 
mindsets and behaviors entrenched in the 
company's culture that can prove difficult 
to change. 

To address these challenges, Accelerat¬ 
ed Transformation Program (ATP) Perfor¬ 
mance Measurement and Management 
(PMM) worked closely with the business 
lines to introduce key performance indi- 



■ Jamil Bagawi speaks about Saudi Ar¬ 
amco's Operational Excellence initiative 
and the importance of providing leaders 
reliable methods to achieve goals. 


cators (KPIs) and developed business pro¬ 
cesses around these KPIs to ensure their 
cooperation and accountability. 

Basim S. Tahir, manager of ATP PMM, 
discussed the Performance Management 
and Accountability Model that Saudi Ar- 
amco has adopted and the Organizational 
Performance initiative, otherwise known 
as PM 2 . Tahir summarized the initiative's 
goals, saying: "To increase accountability 
and enhance performance, we needed to 
make sure that each organization within 
the company could answer three funda¬ 
mental questions: What am I measured 
on? How will my targets be set? How 
do I discuss and drive improved perfor¬ 
mance?" 

"It's important that our corporate ob¬ 
jectives and strategies are translated into 
meaningful goals and objectives for peo¬ 
ple at the department level, division level 
and even at the personal level," said Yas¬ 
ser M. Mufti, head of the Strategic Trans¬ 
formation Office, regarding the alignment 
of goals in the company and its signifi¬ 
cance in leveraging the practices that 
drive a high performance culture. Mufti 
emphasized the importance of the qual¬ 
ity, rather than the quantity, of methods 
used by leaders to create a high perform¬ 
ing culture and said, "We should focus on 
a handful of activities that deliver higher 
performance. There isn't a single driver 
that leaders can depend on, nor do they 
have the time and capacity to try every 
possible lever for high performance." 

Mufti also talked about the changes 
taking place in the company and said, 
"You can see a lot of physical and tan¬ 


gible changes that came out of the trans¬ 
formation in our business and what we 
do. There are also major changes in the 
way the company operates." 

He linked the major changes recently 
announced in the company's structure to 
the transformation of the company's op¬ 
erating model, and explained the three 
components of the company's operating 
model: its management systems, people, 
leadership and structure. 

Another initiative that was launched 
by the company is Saudi Aramco's Opera¬ 
tional Excellence (OE) initiative. "Saudi Ar¬ 
amco's quest for excellence is not new. It 
started decades ago and continues to be 
part of our corporate values," said Jamil J. 
Bagawi, manager of the OE Department, 
who presented an overview of the initia¬ 
tive. Bagawi views OE as a management 
system that will provide leaders with re¬ 
liable methods and sustain leading per¬ 
formance. "The company launched the 
OE initiative in order to provide a struc¬ 
tured approach for using the best avail¬ 
able practices and processes to achieve 
and sustain the desired excellence perfor¬ 
mance," he said. 

Brent W. Mattson, director of Man¬ 
agement Development, solicited the in¬ 
put of the audience by encouraging 
them to vote on three primary drivers 
of performance: culture, accountability 
and direction. Of the three factors, cul¬ 
ture won with 74 percent of the votes as 
the greatest improvement opportunity 
for Saudi Aramco to achieve its 2020 vi¬ 
sion. Accountability came in second with 
20 percent, and direction was third with 



■ Basim S. Tahir discusses the Perfor¬ 
mance Management and Accountability 
Model that the company has adopted. 


6 percent of the votes. The latter was 
deemed as a basic level of doing business 
upon which other factors are built. 

Al-Ghoson's football analogy was 
quoted throughout the interactive session 
among leaders who discussed the ben¬ 
efits of applying the "five success factors" 
that come to life when a leader acts as a 
football coach that ensures all team mem¬ 
bers are cognizant of their roles, equipped 
with the tools necessary to achieve their 
tasks, recognized for their efforts, pro¬ 
vided the appropriate feedback and men¬ 
torship, and have strong teamwork and 
collaboration. 

"For us in Saudi Aramco, the leader¬ 
ship challenge now is to assume the role 
of coaches who can effectively apply the 
five factors for building a performance 
culture," said Al-Ghoson. 

After discussing the ways in which 
they drive the performance of their em¬ 
ployees, Joel J. Hayes, professional trainer 
at Leadership Education, turned the lead¬ 
ers' attention to the practices that inhibit 
or propel their organizations. Leaders 
engaged in robust discussions about old 
methods, current practices and future 
frameworks. "We have to start sharing 
our failures as well as our accomplish¬ 
ments," Jeffery R. Geagan, assistant to 
the executive director at Community Ser¬ 
vices, said to the members at his table as 
they concluded their session. 

The event aided the company's efforts 
to support and sustain a performance- 
based culture and gave leaders a chance 
to exchange ideas, develop methods of 
raising morale and inject a sense of pur¬ 
pose and accountability into their orga¬ 
nizations. The leaders' commitment to 
performance management is a key aspect 
of driving Saudi Aramco's high perfor¬ 
mance standards, and the training they 
receive is crucial to the health and devel¬ 
opment of the institution as a whole. 
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■ From left, Amin H. Nasser, senior vice president of Upstream, Ibraheem Assa'adan, executive director of Exploration, and HE Shaikh Ahmed bin Mohammed Al Khalifa, Minister of Finance, 
Minister in Charge of Oil and Gas Affairs, Chairman, National Oil and Gas Authority for the Kingdom of Bahrain, listen as Ahmad Hakami, Saudi Aramco chief explorationist of the Rub' Al 
Khali in Unconventional Resources, provides a guided tour of the company booth at GEO 2104. 


GEO 2014: Meeting tomorrow's challenges today 



■ Robert Smith, right, a geophysicist with EXPEC Advanced Research Center/Geophysics Technology Division, 
conducts an informative session at the Saudi Aramco booth during GEO 2014 in Manama. 


JEFF McCOSHEN 

MANAMA — With a theme 
of "Taking Geoscience beyond 
the Conventional," Geo 2014 of¬ 
fered a glimpse into the future of 
the oil and gas industry as partici¬ 
pants shared their ideas and views 
on the role emerging technologies 
and science will play in the ongo¬ 
ing challenge of meeting the en¬ 
ergy requirements of the world. 

Held under the patronage of 
HRH Prince Khalifa bin Salman Al 
Khalifa, Prime Minister of the King¬ 
dom of Bahrain, the 11th Middle 
East Geosciences Conference and 
Exhibition included 3,300 par¬ 
ticipants from 50 countries repre¬ 
senting more than 150 exhibiting 
companies, universities, scientific 
organizations and associations. 

As platinum sponsor, Saudi 
Aramco played a prominent role 
in the success of the four-day 
event, beginning with the open¬ 
ing ceremony during which Amin 
H. Nasser, senior vice president 
of Upstream, urged participants 
to challenge the limits of conven¬ 
tional wisdom in their work. 

Nasser highlighted the story of 
esteemed exploration geologist 
Max Steineke "who had the de¬ 
termination to pursue a hunch he 
had back in 1938" that led to the 
eventual discovery of oil in Saudi 
Arabia. With drilling about to be 
halted after several unsuccessful 
tries, Steineke persuaded the drill¬ 
ing crew to dig deeper and even¬ 
tually, Dammam No. 7 delivered 
in a way that changed the course 
of the oil and gas industry in the 


world. 

"I wanted to share the story 
because it captures the imagi¬ 
nation to succeed by pushing 
boundaries and challenging con¬ 
ventions — in other words, the 
spirit for discovery," said Nasser. 

Nasser acknowledged some 
of the challenges that lie ahead 
for the industry, not the least of 
which is what he called "the great 
crew change" as it is anticipat¬ 
ed that over the next two years, 
more than 50 percent of the 
world's experienced workforce will 
be eligible to retire. 

Nasser said it is essential to 
ensure the transfer of knowledge 
and skills of those experts to the 


younger generation to help short¬ 
en the learning curve while, at the 
same time, also developing and 
retaining new talent. He noted 
the advent of Saudi Aramco's Up¬ 
stream Professional Development 
Center (UPDC), which recently 
added a new component, Un¬ 
conventional Gas, to its array of 
disciplines to help meet the need 
for professionals with expertise in 
the exploration and production of 
shale and tight gas and oil reser¬ 
voirs. 

"Now is the time to dig deep¬ 
er with more mentoring and 
promoting best practices," said 
Nasser. 

Internal research and various 


partnership research programs, he 
said, are other key initiatives Saudi 
Aramco has undertaken that have 
already led to significant achieve¬ 
ments with the promise of many 
more to come. Managing and 
enhancing the flood of data that 
emerges from that research, he 
said, will be crucial in the ongoing 
pursuit of reservoir optimization. 

"The need for high impact, 
breakthrough R&D has never been 
more urgent," he said. 

Nasser expressed confidence 
in the industry as a whole to think 
like Steineke and break the para¬ 
digms to make way for advance¬ 
ments in the years ahead. 

"It is fascinating to watch you 


unlock the mysteries of what lies 
beneath the surface," said Nasser. 
"I am confident that as you push 
the boundaries of convention, our 
future energy picture will be one 
of abundance and sustainability." 

Nasser also participated in a 
plenary session with Paul Kib- 
sgaard, CEO of Schlumberger, 
and Matthias Bichsel, director 
of projects and technology with 
Royal Dutch Shell, which featured 
a lively discussion on emerging 
technologies and trends in the 
geoscience realm. 

On the second day of the con¬ 
ference, Nasser toured the exhibit 
area, including a guided tour of 
the Saudi Aramco booth, with HE 
Shaikh Ahmed Bin Mohammed 
Al Khalifa, Minister of Finance, 
Minister in Charge of Oil and Gas 
Affairs and Chairman of the Na¬ 
tional Oil and Gas Authority for 
the Kingdom of Bahrain. 

Ibraheem Assa'adan, Saudi 
Aramco's executive director of Ex¬ 
ploration, served as the executive 
committee chairman for the con¬ 
ference. In addition to the plenary 
session and five executive level 
panel discussions, the conference 
featured more than 120 individual 
presentations, the display of more 
than 100 posters, short courses 
and field trips. 

"This conference and exhibi¬ 
tion provides the upstream indus¬ 
try with a front window where 
the latest technologies and appli¬ 
cations can be demonstrated to 
the wider geoscience communi¬ 
ty," said Assa'adan. 
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Saudi Aramco experts discuss key issues 

Five executive level panel sessions at Geo 2014 featuring national and international experts allowed participants to 
gain further insight into the various challenges facing the oil and gas industry in the Middle East. 


Emerging Exploration Plays (Michael Zinger) 


Saudi Aramco was well represented in 
each of the sessions. The first panel dis¬ 
cussion, titled "Emerging Exploration Plays 
in the Middle East and Africa," included 
Michael Zinger, manager of Red Sea Ex¬ 
ploration with Saudi Aramco. 

Zinger spoke about Saudi Aramco's ef¬ 
forts in the "Red Sea frontier," which he 
said can be a very complicated area be¬ 


cause of the problematic nature of gain¬ 
ing detailed imaging through variable 
layers of salt. Saudi Aramco's determina¬ 
tion in finding and applying new technol¬ 
ogies, said Zinger, has been a key driver in 
development of this particular area. 

"We have a lot to learn and a lot of 
work to do in the deep water, but it's also 
very exciting," he said. "We are starting 


llnconventionals (Brian Gratto) 



The second panel session was titled 
"The Future of Unconventional Resources 
in the Middle East: Reality or Myth?" 

Brian Gratto, manager of Unconven¬ 
tional with Saudi Aramco, provided a 
detailed presentation, concluding that 
the pursuit of unconventional gas and 
oil plays in Saudi Arabia is very promis¬ 
ing. 

Gratto noted the success of uncon¬ 
ventional plays in the United States over 
the past 30 years and said Saudi Aramco 
is poised to capitalize on the technology 


to put the pieces together." 

Other new plays discussed during the 
session included the East African shelf 
margin and east Mediterranean gas finds 
in deep waters, with the discussion cov¬ 
ering complex technical requirements, 
exploration technologies and multi-disci¬ 
plinary integration involved with their ex¬ 
traction. 



that has been developed over that time. 

Gratto conceded that there is a short¬ 
age of data specific to the Middle East — 
and Saudi Arabia in particular — and said 
there is a need for a better regional and 
international understanding of how to 
best tap into shale and tight plays so that 
unconventionals can make sense econom¬ 
ically and environmentally. 

Saudi Aramco's renewed commitment 
to shared research on a global scale, he 
said, will be crucial to the development of 
unconventionals. 


He also encouraged engineers involved 
in unconventionals to "think like an explo¬ 
rationist" in allowing for a little bit of un¬ 
certainty in their work, as this new frontier 
is not an exact science. 

Despite the challenges, which include 
a manpower shortage faced by the entire 
oil and gas industry, Gratto predicted Sau¬ 
di Aramco's decision to move ahead with 
its unconventional program will ultimately 
pay off. 

"We're very confident that we can 
make this into a reality," he said. 


Rising Gas Demand (Ali Alghamdi) 


The third panel session, titled "Keeping 
up with Rising Gas Demand - Challenges 
and Solutions," was chaired by Misfir A. 
AzZahrani of Prospect Portfolio Develop¬ 
ment with Saudi Aramco. 

Ali Alghamdi, chief petroleum engineer 
with Saudi Aramco, served as a panel¬ 
ist, sharing his nearly 30 years of experi¬ 
ence in the industry. Alghamdi presented a 
look at the history of gas exploration and 
development for Saudi Aramco, noting a 
consistent record of success with Hawiyah, 


Haradh, Khursaniyah and Wasit gas plants. 
In fact, he said, gas programs throughout 
the Middle East are "accelerating like never 
before," which has led to a need for new 
increments and goal-adjusting every two or 
three years. 

Alghamdi shared with the audience 
various challenges facing the industry and 
presented numerous innovative solutions 
that have been adopted by Saudi Aramco 
which cover reservoir simulation, drilling, 
completion and stimulation. He highlight¬ 


ed the huge positive impact of these so¬ 
lutions, which has helped to double and 
triple gas rates from existing gas producers. 

Alghamdi concluded his presentation 
by highlighting the efforts taken by Saudi 
Aramco to prepare the young workforce 
to take charge and lead, through two pro¬ 
grams: the Upstream Professional Devel¬ 
opment Center and the Service Company 
overseas training programs. These have 
helped to shorten the development cycle 
to one third. 



People Development (Huda M. Al-Ghoson) 



The need to develop and retain a quali¬ 
fied workforce in all aspects of the oil and 
gas industry was the focus of the fourth 
panel discussion, titled "Challenges and 
People Development from Pre-Hire to Post- 
Retirement." 

Aus Al Tawil, manager of Reservoir Char¬ 
acterization Department with Saudi Aramco, 
served as co-chair of the session, while Huda 
M. Al-Ghoson, executive director of Employ¬ 
ee Relations and Training at Saudi Aramco, 
participated as a speaker. Al-Ghoson shared 
Saudi Aramco's corporate human resources 
strategy, which has a focus on talent acqui¬ 
sition, talent development, organization ef¬ 
fectiveness and talent retention. 


She said recruitment is key, "making sure 
that the qualifications meet the business 
needs and are in line with the business strat¬ 
egy." 

Once the people are in place, Al-Ghoson 
said, a commitment to "lifelong learning" 
plays a crucial role in both development and 
retention of the workforce. She outlined el¬ 
ements of the company's talent develop¬ 
ment strategy, which includes building the 
Kingdom's knowledge base, inspiring youth 
through culture and education, developing a 
competitive workforce, investing in infrastruc¬ 
ture and building education partnerships. 

Identifying leadership talent, with an 
eye towards filling leadership gaps in the 


company, she said, is an integral aspect of 
Saudi Aramco's human resources strategy. 

In terms of enabling employees to build up 
their capabilities, Al-Ghoson described the 
development model and emphasized that 
70 percent of capability building and knowl¬ 
edge is learned on the job by doing, with 
about 20 percent learned through coach¬ 
ing and mentoring, and about 10 percent 
stemming from formal training or classroom 
work. 

"Human resources cannot do it alone," 
Al-Ghoson emphasized. "We provide the 
tools, but it is very important that the lead¬ 
ers in the field manage the people effec¬ 
tively." 


Upstream Technologies (Samer AlAshgar) 


Samer AlAshgar, manager of EXPEC 
Advanced Research Center, participated 
in the final executive panel discussion, ti¬ 
tled "Next Generation of Upstream Tech¬ 
nologies." 

AlAshgar pointed out that Saudi Ar¬ 
amco is no small player in the industry, 
with the company responsible for about 
20 percent of the world's conventional 
reserves. He said Saudi Aramco's unique 
situation of having sole access to the re¬ 
sources allows the company to invest in 
a long-term research and development 


strategy when it comes to technology. 

He said the company has taken ad¬ 
vantage of that situation with target 
goals that not only allow for, but require, 
innovative thinking. As an example, he 
cited an ambitious geophysics goal of 
reducing seismic acquisition costs by 
50 percent while also decreasing the 
amount of time required to gather that 
data by four times. 

Similar challenges have been set out 
in other areas such as computational 
modeling, automation in the seismic val¬ 


ue chain, basin simulation and modelling. 
AlAshgar said the ultimate, long-term 
goal is to maximize the discovery and re¬ 
covery of resources. 

He also highlighted ongoing world¬ 
wide collaborative research programs in 
addition to strategically located company 
research centers initiated by Saudi Ar¬ 
amco that allow the company "to cast 
a wider footprint globally" in the broad 
and sustained search for revolutionary 
technology solutions to meet the energy 
needs of the future. 
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Saudi Aramco establishes Finance chair at KFUPM 



■ Mohammad Al-Ali, right, then-senior vice president of Finance at 
Saudi Aramco, and Dr. Sahel Abduljawad, vice president for graduate 
studies and scientific research at King Fahd University of Petroleum 
and Minerals, left, sign the agreement to create the Saudi Aramco 
Finance Chair at KFUPM in Dhahran. Standing, from right ,are Dr. 
Mohammad Al Homoud , KFUPM vice rector, HE Dr. Khalid Al-Sultan, 
KFUPM rector, and Jamal Al Rammah, Saudi Aramco treasurer. 


DHAHRAN — Saudi Aramco 
and the King Fahd University of 
Petroleum and Minerals (KFUPM) 
recently signed an agreement to 
establish a Finance chair at the 
university. 

The event was attended by HE 
Dr. Khalid S. Al-Sultan, KFUPM 
rector, and then-senior vice presi¬ 
dent of Finance at Saudi Aramco, 
Muhammad Al-Ali, as well as a 
number of officials from the uni¬ 
versity and the company. 

The chair will be headed by 
professor Bell Magnosni, a dis¬ 
tinguished professor in financial 
management, specializing in gov¬ 
ernance, financing, investment 
and risk management. 

Magnosni, who is also the 
Chair in Finance of the Michael 
F. Price College of Business at 
the University of Oklahoma, 
holds a Ph.D. from Florida State 
University, MBA from Louisi¬ 
ana State University and B.S. 
in Chemistry from Mississippi 
College. He has been a visiting 
professor at the Universite Paris- 
Dauphine in France, Vanderbilt 
University in the U.S., Humboldt 
University in Germany, Duke 
University in the U.S., Boccinoni 
University in Italy, the University 
of Amsterdam in The Nether¬ 
lands, the University of Zurich 


and the University of Georgia. 

Strategic relations between the 
company and the university 

"The strategic relationship 
with Saudi Aramco began with 
the foundation of the university, 
and recent years have witnessed 
significant and comprehensive 
development in all fields of co¬ 
operation between the two 
parties," said Al-Sultan. "This 
deep partnership also provides 
a unique model of the relation¬ 
ship between the industrial and 
academic sectors, and ultimately 
serves the development pro¬ 
cess to build a knowledge-based 
economy in the Kingdom." 

Al-Sultan commended Mag¬ 
nosni for attending the signing 
ceremony and welcomed him to 
KFUPM. 

Al-Sultan noted that the pres¬ 
ence of Magnosni among the 
members of faculty would posi¬ 
tively affect students and re¬ 
searchers who would be dealing 
with him directly. In addition, the 
chair will support other academic 
programs at the university and 
develop its profile in administra¬ 
tion and financial research. 

Al-Sultan told attendees that 
agreements between Saudi Ar¬ 
amco and KFUPM are of higher 


quality due to both parties stick¬ 
ing to strict criteria when evaluat¬ 
ing each other's performance. 

Supporting high education 

and vocational institutions 

Al-Ali said Saudi Aramco is an 
important supporter to all high 
and vocational education insti¬ 
tutions in the Kingdom. He ex¬ 
plained that the graduates of 
these institutions are the main 
source of the company's human 
resources; therefore, the com¬ 
pany is keen to raise the level of 
qualifications of the graduates, 
which will be in turn reflected in 
the performance and safety of 
operations in its various facilities. 

He also added that the chair 
will constitute a significant con¬ 
tribution to the College of Indus¬ 
trial Management in KFUPM and 
will develop it to be one of the 
best business administration col¬ 
leges in the world. The college is 
also a crucial source of qualified 
employees for Saudi Aramco, and 
the development of its graduates 
will benefit the company. 

As Saudi Aramco transforms 
from an oil and gas company into 
a fully integrated energy compa¬ 
ny, it will require employees who 
are highly efficient in financial 
administration. 


Magnosni said his joining 
KFUPM was based on the reputa¬ 
tion of the institute and his sever¬ 
al visits. He expressed pleasure to 
be working at a leading university 
considered to be one of the best 
in the region. He indicated that 
the chair will have academic and 
research roles, the former con¬ 
cerned with performing and pub¬ 
lishing research, and the latter 
with cooperating with Saudi Ar¬ 
amco to build professional staff, 


establish joint research, prepare 
various courses and organize in¬ 
ternational conferences on finan¬ 
cial management. 

The head of Finance and Eco¬ 
nomics Department at KFUPM, 
professor Muhammad Al-Zahrani, 
explained that the chair is part of 
an initiative between the faculty 
of Industrial Management and 
Saudi Aramco, and that the uni¬ 
versity is adopting new methods 
in operating scientific chairs. 



■ Dennis Niemeyer poses with his wife, Beatriz, left, and daughter, 
Sasha, who is a chemical engineer working in the U.S. 


Dennis Niemeyer retires after 
12 years with Saudi Aramco 

DHAHRAN — After 12 years with the company, welding and ma¬ 
terials engineer Dennis Niemeyer is retiring. 

Dennis joined the company in 2002 in the Consulting Services De¬ 
partment, working in Materials Engineering and Corrosion Control. 

His job involved resolving welding and material problems in com¬ 
pany operating facilities and projects. Dennis says the most rewarding 
aspect of his time at Saudi Aramco was his mentoring of young engi¬ 
neers. 

Outside of work, Dennis and his wife, Beatriz, were active members 
of the Dhahran Tennis Association. Dennis was vice president and dou¬ 
bles league coordinator for the group for two years, while his wife was 
social director and also doubles leagues coordinator for three years. 

They could also be found on Rolling Hills Golf Course in Dhahran, 
where Beatriz served as president of the Ladies Golf Association. 

The couple plan to spend their retirement in Florida in the U.S. The 
couple also plans to visit Machu Picchu in Peru and raft the Grand 
Canyon. 

They can be contacted at Niemeydb@gmail.com. 


Piping and Pipeline consultant Al-Sannaa to retire 



■ Muhsen Al-Sannaa, left, poses with his son, Majid. Muhsen is retiring 
from Saudi Aramco after nearly 29 years. 


QATIF — Muhsen Shobbar 
Al-Sannaa is retiring from the 
company on March 31 after al¬ 
most 29 years of continuous ser¬ 
vice. 

In September 1985, after 
three months on a summer as¬ 
signment with Pipelines Depart¬ 
ment, he joined Technical Services 
Department, currently CSD, aspir¬ 
ing to pursue a technical career 
within Saudi Aramco. During his 
more than 21 years with CSD, he 
developed from an Engineer II to 
an Engineering Consultant posi¬ 
tion and became the first Saudi 
consultant in the Piping and Pipe¬ 
lines area of expertise. 

He was loaned to the joint 
venture project Jubail Export Re¬ 
finery (SATORP) as a PMT team 
member jointly with the part¬ 
ner (Total) and was tasked with 
developing the FEED and to 
construct and commission the 
multi-billion dollar refinery and 
petrochemical facilities. He spent 
seven years of his career with the 
Jubail Export Refinery, where he 
achieved various responsibilities 
both technical and managerial. 

He is most proud of his successful 
achievement in developing SA¬ 
TORP Standalone Specifications 
and Standards completed during 
the FEED and being the primary 
piping and pipelines reference for 
the entire project. Mushen will 
depart as a retiree from Domestic 
Joint Ventures Department. 

With Mushen's academic 
background from KFUPM and his 
strong passion for teaching and 
disseminating knowledge, he be¬ 
gan teaching engineering courses 
within Saudi Aramco in 1991. He 
developed his own course (Pip¬ 


ing Stress Analysis), taking charge 
of improving the popular course 
(Piping, Pipelines and Valves) with 
support from his friends Saad Shi- 
ha and Nadhir Nasri. Most recent¬ 
ly, he launched the unique course 
(Piping Systems Vibration) with 
his friend Khalil Hussain. 

Mushen was an active mem¬ 
ber of the American Society of 
Mechanical Engineers local sec¬ 
tion for 15 years as an education 
chairman, vice chairman and fi¬ 
nally as chairman (2003-2006). 

He is retiring from the com¬ 
pany but is leaving it with many 
joyful memories, indispensable 
friends and a wealth of knowl¬ 
edge for generations to come in 
the form of numerous company 
engineering standards and engi¬ 
neering courses. 

Additionally, Mushen leaves 


the company with the field im¬ 
plemented patent invention 
(Non-Shedding Strainer), which 
successfully solved chronic noise 
and piping vibration problems in 
compressors. However, most im¬ 
portantly, he is leaving his daugh¬ 
ter Manar working for Saudi 
Aramco as a third generation 
from the family. 

Mushen is heading for a new 
life of enjoyment in his home¬ 
town Qatif with his lovely fam¬ 
ily (wife, daughters Manar and 
Maram and his son, Majid), as 
well as relatives and many friends. 
He is also looking forward to con¬ 
tributing to society and staying 
active and current in new engi¬ 
neering endeavors. 

Mushen can be reached at 
Muhsen_sannaa@yahoo.com and 
+966 504-808-370. 
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■ HH Prince Badr Bin Mohammed Bin Jalawi Al Saud, the Governor of al-Hasa, center, officially opens the iThra Knowledge Program in al-Hasa as Abdulaziz F. Al-Khayyal, senior vice 
president of Industrial Relations, and Omar Bader, director of the iThra Knowledge Program, assist. 


Third session launches as 400,000 more visitors expected 


AL-HASA — Saudi Aramco's iThra Knowledge 
Program received a stately launch in the province 
of al-Hasa last week with HH Prince Badr Bin Mo¬ 
hammed Bin Jalawi Al Saud, the Governor of al- 
Hasa, officially opening the high-profile outreach 
event. 

Abdulaziz F. Al-Khayyal, Saudi Aramco's senior 
vice president of Industrial Relations, also assisted 
in opening the event. 

The popular outreach event is designed and 
produced by Aramco's King Abdulaziz Center for 
World Culture and is the third in five months. Suc¬ 
cessful runs in Dhahran and Jiddah attracted nearly 
a million visitors, with an additional 400,000 visi¬ 
tors expected at al-Hasa. 

As of Wednesday morning, 141,190 visitors 
had attended the program so far in al-Hasa, and a 
total of 1,102,703 visitors have attended the pro¬ 
gram since the first session opened in Dhahran. 

Al-Hasa features three new attractions. The 
Names of Allah, Generations Oasis and a Heritage 
Village, as well as three perennial crowd-pleasers: 
the Energy Efficiency pavilion. Safety Traffic Village 
and 1001 Inventions. 

The Prince conducted a tour of the activities on 
offer and commented: "What I have seen this eve¬ 
ning is a matter of happiness and joy in terms of the 
diversity of programs aimed at interesting events, di¬ 


rected to the people of the province of al-Hasa. 

"I am pleased to commend what Saudi Aramco 
has been doing to provide for cultural and social 
initiatives, many of which are designed to raise 
awareness among members of society, and this is 
not surprising from a national company the size of 
a giant Saudi Aramco." 

The Prince indicated that the program coincides 
with the leave of al-Hasa schools and makes it a 
tourist destination for the people of the eastern re¬ 
gion and guests from other areas of the Kingdom. 

The iThra Knowledge Program — designed to 
celebrate knowledge, creativity and culture — is 
one of the most successful outreach initiatives in 
Saudi Aramco's history. The goal is to reach more 
than 10 million people across the Kingdom by the 
year 2020 as part of the company's national strat¬ 
egy for a transition to a knowledge-based society. 

About 250,000 square meters of green space in 
al-Hasa's King Abdullah Eco Park have been config¬ 
ured to accommodate the occasion. The program 
is open daily from 5 to 11 p.m. through April 18. 

News and updates on the iThra Knowledge Pro¬ 
gram can be accessed through social media chan¬ 
nels (Twitter, YouTube, Instagram and Facebook) 
via a single identifier: @ ithraknowledge. 

Visit www.ithraknowledge.com for more details 
and program offerings. 



■ A youngster practices his drawing skills at one of the many 
attractions at the iThra Knowledge Program in al-Hasa. In addi¬ 
tion to popular activities and exhibits such as this, the al-Hasa 
session features three new attractions: The Names of Allah, 
Generations Oasis and a Heritage Village. 
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The Art of Partnership 

Saudi Aramco and South Korea have been working together for decades. 

But with the company on a transformative journey to become 
the top exporter of technology in the energy industry that partnership will only grow stronger. 


■ Khalid A. Al-Falih speaks at a lunceon in Seoul, South Korea, about the country's long history of partnership with the company and the 
Kingdom. 


ADIL AL-SADIQ 

SEOUL — Whenever Saudi Aramco 
participates in a project, success inevitably 
follows. This is not due to good fortune or 
luck but rather the hard work and ingenu¬ 
ity of its employees. 

In the Far East, Saudi Aramco is work¬ 
ing with South Korean minds. It is not an 
exaggeration to say there is prosperity 
wherever Saudi Aramco's fingerprints are 
found, and wherever Saudi Aramco's cul¬ 
ture is planted, trees of reliability and cre¬ 
ativity flourish. 

Here in the Kingdom, as there is in the 
Far East where unbreakable robotic tech¬ 
nologies are found, there is an astonishing 
mixture of wide horizons made by combin¬ 
ing Saudi and Korean minds. 

Partnership between Saudi Aramco and 
South Korean companies is nothing new. 
For more than 20 years, there has been 
collaboration and exchange. S-Oil, a joint 
venture between Saudi Aramco and the 
Syang Bon Group, is a great example. 

In addition, Korean companies have be¬ 
come important strategic partners in de¬ 
velopment and expansion projects carried 
out by Saudi Aramco in the Kingdom. This 
partnership is now reaching new heights. 

Research and technology are major fo¬ 
cus areas of the company's Accelerated 
Transformation Program (ATP), and new 
partnerships are being forged in this area 
in South Korea. The recently established 
C0 2 Research Center in partnership with 
the Korea Advanced Institute of Science 
and Technology (KAIST) is one of so far 
eight centers that will enhance the com¬ 
pany's strategic vision for 2020 to employ 
advanced technology and expansion in re¬ 
search and development for building capa¬ 
bilities in Saudi Aramco and the Kingdom. 

In mid-October 2013, Khalid A. Al-Fa- 
lih, Saudi Aramco president and CEO, vis¬ 
ited South Korea, where he inspected the 
C0 2 Research Center at KAIST and met 
major companies' officials and employees 
and Saudi Aramco's sponsored students in 
South Korea. 

At KAIST, Al-Falih spoke during a meet¬ 
ing held with KAIST president and officials, 
emphasizing the importance of partner¬ 
ship between Saudi Aramco and KAIST, 
particularly concerning carbon manage¬ 


ment. KAIST is considered a leading re¬ 
search institute that paved the way for 
forming an effective partnership between 
Saudi Aramco. 

Saudi Aramco believes that cooperation 
and partnership with KAIST, which has a 
long history and expertise in research and 
technology, will result in programs that will 
achieve even greater heights in business 
and research for both organizations. 

To implement Saudi Aramco's ATP, the 
company redefined its strategy regarding 
research, development and technology to 
place Saudi Aramco and its domestic part¬ 
ners in a leading position in the develop¬ 
ment of energy technologies. To enhance 
its capabilities in research and develop¬ 
ment, Saudi Aramco has expanded and 
created new partnerships and areas of co¬ 
operation with international technology in¬ 


stitutes such as the Massachusetts Institute 
of Technology (MIT) in the U.S. and other 
leading global centers. 

Carbon management at KAIST 

Saudi Aramco's partnership with KAIST 
is a result of the company's desire to seek 
creative and innovative solutions to global 
energy challenges. KAIST is famous for its 
pioneering research in physics, robotics, 
electrical cars and truck manufacturing. 

Based on their capabilities and exper¬ 
tise, KAIST and Saudi Aramco will work in 
the C0 2 Research Center to create innova¬ 
tive technologies for the treatment of car¬ 
bon and converting C0 2 into products that 
can be used, not just in South Korea and 
the Kingdom, but worldwide. 

KAIST was established in 1971, as the 
first post-graduate study institute special¬ 


izing in scientific and engineering research 
in the Republic of Korea. In 1986, KAIST 
began offering programs for studying sci¬ 
ences and technologies. In 1989, it was 
moved from Seoul to Daejeon, where it 
merged in 2009 with the Information and 
Communication University, which was es¬ 
tablished in 1997. 

KAIST has evolved over the past four 
decades to become a global research uni¬ 
versity. Its faculty conducts internation¬ 
ally recognized research in cooperation 
with companies and industries around the 
world. KAIST also grants scholarships and 
fellowships to international students and 
supports South Korea's position as an in¬ 
ternational academic powerhouse. 

International partnerships for R&D 

Saudi Aramco is working vigorously 




OttS GUI 01 HHIQI 
Aramco Asia Korea 


"We are committed to providing oil 
reliably and safely, and we will be 
there always whenever the world 
needs us. We are also committed to 
investing with our Korean partners." 

Khalid A. Al-Falih 


■ CEOs, diplomats 
and business¬ 
men applaud 
following a 
speech by 
Khalid A. Al- 
Falih at a dinner 
organized by 
Aramco Asia- 
Korea. 
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During his 
visit to South 
Korea, the 
CEO took 
time to pose 
for a photo 
with Project 
Manage¬ 
ment teams 
and students 
in the Col¬ 
lege Degree 
Program for 
Non-Employ¬ 
ees who are 
attending 
Korean uni¬ 
versities. 


to expand its R&D portfolio by opening a 
number of R&D centers around the world. 
A research center was launched at Delft 
University of Technology in the Netherlands 
in September 2012. This center, which 
is considered a part of Aramco Overseas 
Co., B.V., concentrates on geophysics re¬ 
search in near-surface characterization and 
data driven seismic processing, and is one 
of two embedded research groups closely 
aligned with universities. 

The second research group, which was 
launched in December 2012 at the King 
Abdullah University of Science and Tech¬ 
nology (KAUST), undertakes projects relat¬ 
ed to biocapture, robotics, fuel technology, 
chemicals, membranes and advanced ma¬ 
terials. 

The technology center in Aberdeen, 
Scotland, will handle partnerships, collabo¬ 
ration and other business functions largely 
related to production and drilling technolo¬ 
gies. 

The Houston center will include all up¬ 
stream research disciplines that are vital to 
oil and gas R&D. This center is in the Hous¬ 
ton's Energy Corridor, where many energy 
peers are located, as well as service com¬ 
panies and research centers and leading 
universities in the field of petroleum engi¬ 
neering. 

A standalone research center is also 
under way in Cambridge, Massachusetts, 
adjacent to the Massachusetts Institute of 
Technology (MIT), to support computa¬ 
tional reservoir modeling, nanotechnology 
and advanced gas membrane systems. This 
center will host both teams of the compa¬ 
ny's Exploration and Petroleum Engineering 
Center's Advanced Research Center (EXPEC 
ARC) and the Research and Development 
Center (R&DC). 

A center in Beijing, under construction, 
will emphasize research in fuel treatment, 
vehicle fuel technology, reservoir and pro¬ 
duction chemistry as well as geophysics. 

A center in Detroit, scheduled to be in¬ 
augurated in the near future, will focus on 
carbon capture from mobile sources and 
fuel technology research, and Saudi Ar- 
amco's Fuel Technology Team, in collabora¬ 
tion with leading research organizations, 
will be conducting joint research on fuel 
and engine development in the R&D cen¬ 
ter in the Institut Frangais du Petrole (IFP) in 
Paris, which was inaugurated in 2013. This 
is in addition to the companies supported 
by Saudi Aramco in Dhahran Techno Valley 
and research centers inside the company. 

Saudi Aramco is clearly wasting no time 
in attempting to place the company, and 


the Kingdom, as key technology creators 
that be exported around the globe. 

20 years of partnership 

Aramco Asia Korea (AAK) recently host¬ 
ed a reception for Korean companies. Dur¬ 
ing the event, Al-Falih spoke about the 
great technology development experienced 
by South Korea leading to its now promi¬ 
nent position among industrial nations as a 
producer of advanced technology. 

"We are proud of ranking first among 
oil companies worldwide in terms of 
crude oil production for the past de¬ 
cades," said Al-Falih. "This drives us to 
maintain world trust in us to stay on 
the top of the pyramid in propelling the 
wheels of the world economy. We are 
committed to providing oil reliably and 
safely, and we will be there always when¬ 
ever the world needs us. 

"We are also committed to investing 
with our Korean partners," he added. "We 
came here 20 years ago and had the op¬ 
portunity to invest with Syang Bon Group, 
which resulted in the birth of the S-Oil 
project." 

Al-Falih invited companies to invest in 
industries, engineering and technology 
in the Kingdom. He also informed them 
about the many Saudi Aramco sponsored 
students in South Korea. 

The reception was attended by presi¬ 
dents of major South Korean companies, 
GCC ambassadors, including Ahmad Al- 
Barrak, Saudi Arabia's ambassador to 
South Korea. 

At the event Al-Falih spoke about the 
inauguration of the office in South Korea 
and hailed the company's employees who 
are working there. 

Meeting employees from Project De¬ 
partment and Joint Venture 

During his visit he met about 100 em¬ 
ployees and a group of CDPNE students. 

At the beginning of the meeting, Mo¬ 
hammed AI-HaSsnah, managing director 
of Aramco Asia-Korea, introduced some 
of the employees responsible for building 
projects taking place in the Kingdom. 

Al-Falih spoke about the importance of 
Saudi Aramco's projects and their presence 
in South Korea to work with engineering 
offices and suppliers to facilitate construc¬ 
tion of the projects. The CEO went on to 
mention some of the company's major 
projects including Manifa, which he said 
embodied the company five corporate val¬ 
ues of Excellence, Accountability, Integrity, 
Citizenship and Safety. 



■ Khalid A. Al-Falih listens to a presentation at the KAIST Reasearch Center, which is devel¬ 
oping innovative ways to address C0 2 challenges. 



■ Various project managers reported on the status of their respective projects. Pictured 
clockwise from top left are Abdullah Al Qahtani (Jazan), Mohammed Al-Hassnah (man¬ 
ager of Aramco Asia-Korea), Amar Shehabeldien (Petro Rabigh II), Samer Abdul Jabar 
(Shaybah II), Thamer Al-Mutairi (Shaybah II) and Mohammad Al Mir (Jazan). 
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■ Trucks carrying large crates containing four glulam columns each leave Dammam Port on March 15. The enormous payload was taken to Dhahran via Dallah Road. 



■ One of the trucks arrives at the construction site for the King Abdulaziz Center for World Culture in Dhahran. 
The columns will be used to construct "The Source" section of the Center, with work expected to start on 
that section in October. 


Glulam transport 


DHAHRAN — More than 40 
glulam columns to be used in the 
construction of an integral sec¬ 
tion of the King Abdulaziz Center 
for World Culture recently arrived 
at Dammam Port from Germany. 

A glulam is a highly innova¬ 
tive and versatile construction 
material engineered from glued 
laminated timber for a host of 
residential and commercial con¬ 
struction applications. 

The massive columns, each 
weighing 5 tons, were transport¬ 
ed by truck from the port to the 
Center site in Dhahran on March 
15. With four columns in each 
of the 10 crates transported by 
a single truck, the 25-meter long 
payload was driven along Dallah 
Road with Saudi Aramco Indus¬ 
trial Safety and Security, Loss Pre¬ 
vention, Government Affairs and 
traffic police helping to facilitate 
the journey. 

Once they arrived, two cranes 
were used to offload the crates. 
The columns will be used to build 
"The Source" section of the Cen- 



Photos: Briido Alccayde/MPD 


■ A worker helps guide a crate 
weighing about 20 tons as 
it is taken by crane from the 
back of a truck in Dhahran. 

ter, which has been designed to 
serve as a reminder of the King¬ 
dom's first producing oil well, 
Dammam No. 7, or the Prosper¬ 
ity Well. 

"The Source" will stand at the 
intersection of the five principal 
buildings of the site. 


Saudization campaign focuses on contractors 



■ Zuhair Al-Hussain speaks to a gathering of potential employees and 
more than 30 international and local contractors at a recent Saudiza¬ 
tion campaign conducted in al-Hasa. 


AREF M. YOUNIS 

AL-HASA — The future 
Saudi workforce was the cen¬ 
tral theme of the recent South¬ 
ern Area Oil Operations (SAOO) 
Saudization campaign held at an 
al-Hasa area hotel. 

The two-day event had sepa¬ 
rate sessions for male and female 
participation and was hosted by 
SAOO vice president Zuhair Al- 
Hussain. 

More than 900 people at¬ 
tended the event and were able 
to meet with more than 30 in¬ 
ternational and local contractors 
who, in turn, were able to in¬ 
terview and extend job offers to 
suitable candidates on the spot. 

In his opening remarks, Al- 
Hussain said, "We are launch¬ 
ing an aggressive campaign to 
increase Saudization in our con¬ 
tractor workforce in line with the 
company's corporate citizenship 
value." 

He continued by saying that 


Saudization not only introduces 
new jobs for young Saudis but 
also contributes to the Kingdom's 
gross domestic product growth. 

"It is a compliance issue and, 
at the same time, a broader na¬ 
tional cause, so we are partner¬ 
ing this campaign with all SAOO 
contractor companies and want 
to make sure that you take the 
lead on this initiative and intro¬ 
duce many more Saudis into your 
workforce," Al-Hussain said. 

Bader Al-Qadran, general 
manager of the Southern Area 
Producing Department, under¬ 
scored that area management 
was taking the matter seriously 
"by reviving our momentum 
that began with the onset of the 
campaign to make an effective 
contribution to the company." 

He also thanked the owners, 
CEOs, presidents and vice presi¬ 
dents of the attending contractor 
companies who had made time 
to attend and contribute. 


"You are all our important 
partners," he said. "And we 
will support you in your efforts 
to bolster the Saudi economy. 
Therefore, this joint SAOO and 
contractor campaign is targeting 
a win-win situation for both par¬ 
ties." 

After the opening remarks, a 
safety presentation was given by 
Abdullah Shahrani, which includ¬ 
ed a short film illustrating the 
leading causes of road accidents 
and fatalities such as breaking 
the speed limit and poorly condi¬ 
tioned cars. 

The recognition ceremony 
was held first to recognize the 
heads of three charitable soci¬ 
eties that had provided most of 
the job applicants, including the 
Abqaiq Charitable Society, the 
Al-Hasa Charitable Society and 
the Social Education Institute for 
Girls. Second, the owners, CEOs, 
presidents and vice presidents of 
the attending contractor compa¬ 


nies who had made time to at¬ 
tend and physically support the 
employment drive were recog¬ 
nized. 

One-hundred fifty candidates 
were offered positions at the 
event and more than 700 were 


screened. 

More than 120 contrac¬ 
tor representatives manned 30 
booths, and were given full au¬ 
thority by their companies to 
offer positions to suitable candi¬ 
dates. 
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TfirD programs recognized for excellence 


tion of people who have made 
them possible. Successful entries 
must demonstrate how a par¬ 
ticular business or organizational 
performance issue or opportu¬ 
nity was tackled through an HRD 
initiative and must also show 
how business or organizational 
performance was enhanced as 
a result. This might be through 
increased growth and profitabil¬ 
ity, or relate to more specific ob¬ 
jectives in the case of nonprofit 
organizations. Judges look for 
evidence of innovation and cre¬ 
ativity that set new standards in 
best practice. 

Women in Business 
WiB was originally developed 
in 2010 by Sharon Wilson, Lead¬ 
ership adviser, who was team 
lead for Operational Excellence 
programs at the time. Employee 
Relations and Training execu¬ 
tive director Huda Al-Ghoson 
approved the proposal and as¬ 
signed Tracy Olckers, Leadership 
Solutions adviser, to run WiB. 
Olckers and Wilson conduct the 
three-day workshop focusing on 
how women can be successful in 
the corporate workplace, which 
includes a robust curriculum of 


topics that give women the tools 
to excel in business. 

"The program is designed to 
recognize, celebrate, and build 
women's unique leadership ca¬ 
pabilities and provide them with 
the tools necessary to build as¬ 
sertiveness, self-confidence, and 
self-awareness," Al-Ghoson said 
of the program. "The goal is to 
help women open their minds 
to new possibilities and learning 
opportunities, and develop inde¬ 
pendence of thought, personal 
identity, courage and character. 
For women to succeed in this 
male-dominated industry and 
business environment, they need 
guidance and support to develop 
the freedom to think critically 
and independently, to cultivate 
their minds to their fullest poten¬ 
tial, to liberate themselves from 
prejudice, intolerance and old 
doctrines, and awake a sense of 
wonder about future possibilities 
for themselves and the world 
around them. 

"The program assists women 
to develop the ability for self-re- 
flection and self-awareness that 
will help them discover pow¬ 
ers they never thought they had 


KIMBERLY KARAM 

DUBAI — A mere four years 
after they were introduced to 
Saudi Aramco employees, the 
Women in Business program 
(WiB) and the Saudi Aramco Pro¬ 
fessional Development Academy 
(SAPDA) have earned interna¬ 
tional recognition. 

The two Saudi Aramco Train¬ 
ing and Development (T&D) 
programs received Certificates 
of Merit in the Best Human Re¬ 
source Development (HRD) Prac¬ 
tice category at the International 
Federation of Training and De¬ 
velopment Organizations (IFTDO) 
Global HRD Awards for 2014 
held recently in Dubai. 

Not only did the two T&D 
programs receive Certificates of 
Merit, but Roland Yeo, a man¬ 
agement learning research¬ 
er, won a Research Excellence 
Award for his paper "In Search 
of Learning: Sensemaking the 
Quality of Work Life." 

IFTDO's 43rd World Confer¬ 
ence and Exhibition was inau¬ 
gurated in Dubai on March 9 by 
Sheikh Mansour Bin Mohammad 
Bin Rashid Al Maktoum, Deputy 
Prime Minister and Minister of 
Presidential Affairs in Dubai. As 
part of the opening ceremonies, 
Sheikh Mansour presented Pro¬ 
fessional Development Depart¬ 
ment Director Abdullah Al-Otaibi 
with the IFTDO awards. 

Reflecting on the award, 
Nasser A. Al-Nafisee, general 
manager of Training and Devel¬ 
opment, commented: "Since the 
WiB and SAPDA programs be¬ 
gan in 2010, our company has 
changed, including introducing 
the Accelerated Transformation 
Program and 2020 vision. Saudi 
Aramco is becoming more global 
and more integrated, meaning 
these two programs are increas¬ 
ingly important. We're happy 
with this recognition from our 
international peers, and we will 
continue to develop and deliver 
programs that help leaders grow 
throughout their careers at Saudi 
Aramco." 

Each year, IFTDO recognizes 
the projects and research that 
have made a difference, as well 
as the effort and the applica¬ 


■ Tracy Olckers, Women in Business Program director, leads a session of the popular program in Dhahran. 


■ Abdullah Al-Otaibi receives Certificate of Merit awards from Sheikh Mansour Bin Mohammad Bin Rashid Al Maktoum, Deputy Prime Minister and 
Minister of Presidential Affairs in Dubai. Flanking them is a contingent representing the International Federation of Training and Development 
Organization. 


and explore untried talents, new 
skills and their huge reservoirs of 
untapped energy," Al-Ghoson 
said. 

"We also continue to provide 
support in the form of mentor¬ 
ship and networking after they 
complete the program to help 
them discover and comprehend 
their capacities and interest, and 
recognize the kind of roles they 
can fulfill today and in the fu¬ 
ture," she added. 

SAPDA 

SAPDA was inspired by the 
need to provide a challenging 
professional development on- 
boarding program for the com¬ 
pany's young talent. With the 
sponsorship of the T&D, the 
program was designed, piloted 
and overseen by a project team 
including Dr. Khalid I. Al-Dossa- 
ry, former administrator of the 
Professional Learning Division, 
Abdulaziz A. Al-Mulla, Business 
Communication Center (BCC) 
supervisor, and Martin J. Barrett, 
SAPDA coordinator. 

From an initial pilot involv¬ 
ing 29 participants, the program 
has expanded to a full operation 
with the current SAPDA session 
comprising 84 young profession¬ 
als, including 19 females. SAPDA 
has evolved and grown through 
a disciplined adherence to con¬ 
tinuous improvement and a will¬ 
ingness to adapt to the changing 
needs of participants and Saudi 
Aramco. 

SAPDA is now a six-week, 
highly interactive and intensive 
learning and development pro¬ 
gram that develops individual 
and collaborative competence. 
SAPDA rests on four corner¬ 
stones: health and safety; lead¬ 
ership; business communication; 
and community service. Partici¬ 
pants work in teams to complete 
major projects, participate in 
workshops and interactive ses¬ 
sions, engage with management 
through guest speakers (Leader 
as Teacher) events, and go on 
site visits and field trips. The pro¬ 
gram culminates with a project 
showcase event and graduation 


ceremony in which participants 
showcase their accomplishments 
with invited guests including se¬ 
nior company management. 

"The success of the SAPDA 
onboarding program can be 
attributed to Saudi Aramco's 
strategic choices through the al¬ 
location of resources and sup¬ 
port," said Al-Otaibi. "The 
uniqueness of the program lies 
in its collaborative arrangements 
with partner organizations, both 
internally and externally, to of¬ 
fer the most relevant and time¬ 
ly learning experience for the 
young professionals." 

Reinforcing the importance of 
wider collaboration, Dawood M. 
Al-Dawood, vice president for 
Drilling & Workover, spoke en¬ 
thusiastically about the program. 
"We are working with you (SAP¬ 
DA participants) through pro¬ 
grams such as SAPDA to make 
sure we maximize, expedite and 
increase knowledge transfer. 
SAPDA is intended to let you hit 
the ground running and moving 
forward ... to meet the challeng¬ 
es our company is facing and 
will face in the future as it works 
towards its 2020 vision." 

IFTDO received 29 submis¬ 
sions from 12 countries in the 
categories of Best HRD Prac¬ 
tice, Improving Quality of Work¬ 
ing Life and Research Excellence 
Award. Because of the quality 
of all submissions, three were 
awarded category winner, and 
nine were awarded certificates 
of merit. 

The IFTDO Certificates of 
Merit earned by WiB and SAPDA 
show that the global human re¬ 
source development community 
recognizes these programs' value 
in transforming Saudi Aramco's 
workforce. Since its inception, 
the WiB program has influenced 
more than 670 Saudi Aramco 
women, while SAPDA has grad¬ 
uated 1,350 young men and 
women. Both programs motivate 
their alumni to make increasingly 
relevant and invaluable contribu¬ 
tions, and T&D has been proud 
to offer them. 
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Lights out! Help us recognize Earth Hour 

Community Services, in collaboration with "Earth Day 2014," would like to encourage all 
employees to participate and support "Earth Hour," which will take place around the world 

from 8:30 to 9:30 p.m. local time, on Saturday, March 29. 

As a gesture of support, we urge all employees to turn off their nonessential house lights and 

appliances from 8:30 to 9:30 p.m. on Saturday, March 29. 

To further support this effort, the Office Services Department will participate in the Earth Day by 
switching off lights in all office buildings at 8:30 p.m. on March 29 
instead of the regular time at 10 p.m. 


Big fop 
comes 
to RI 


Photos: Moayed Al-Qattan/MPD 

■ An inflatable clown and a red-and-white striped tent set the scene for the day. 


carnival a success 

crowd cheered as the procession of 
walkers, floats and golf carts rolled by, 
with some even providing mini perfor¬ 
mances during their walk. Candy was 
given to the spectators, with many re¬ 
marking what a great time they were 
having while trying to keep their chil¬ 
dren from running off behind the 
floats. 

The carnival, which began immedi¬ 
ately after the parade, was held oppo¬ 
site the beach in and surrounding the 
surf house patio. This year's chief orga¬ 
nizer and SDG adviser Kim Carroll, who 
did an outstanding job in coordinating 
and managing this event, conducted 
the presentation of the parade win¬ 
ners. The afternoon proceeded with the 
2013 Sports Rally awards presentation 
conducted by Andrew Pascoe, RT SDG 
Health and Fitness adviser, who also did 
an extraordinary job in managing the 
Sports Rally. 

Talal A. Harigi, superintendent of 
the Northern AreaAA/estern Region 
Community Services Department's 
Ras Tanura Maintenance Service Divi¬ 
sion, acted as the primary judge for 


■ A bevy of clowns toss candy to young spectators along the parade route. 


the parade. Meanwhile, Abdulaziz Al- 
Buainain, acting RT Recreation supervi¬ 
sor, and Khalid Qoraish, superintendent 
of the RT Residential and Recreational 
Services, presented the gifts during 
both award sessions. 

RT Community Services represent¬ 
ed the "Big Top Circus" theme with 
pleasantly surprising entertainment, 
captivating the audience with various 
circus acts, stage performances and 
fun games, which included prizes for 
the children. RT Recreation would like 
to extend their appreciation to the RT 
Community Services and visitors for 


making the event a great success. 

Parade Winners: 

Walking Category 

1. RT Boy Scouts. 

2. RT Health and Fitness Group 

3. RT Bridge Group. 

Golf Cart Entry 

1. RT Girl Scouts. 

2. RT Women's Group. 

3. RTAL (Quilters Group). 

Float Entry 

1. RT Swim Club. 

2. RT Bowling Association. 

3. RT Golf Association. 


■ The parade 
gave an op¬ 
portunity for 
self-directed 
groups such 
as the Ras 
Tanura Toast¬ 
masters to 
show off their 
community 
spirit. 


Annual parade and 


CHARMAIN FORD-BISSAH 

RAS TANURA — Ras Tanura (RT) 
Recreation recently hosted the annual 
Ras Tanura Parade and Carnival, this 
year featuring the theme "The Big Top 
Circus." 

The afternoon parade brought the 
streets to life with 28 various self-di¬ 
rected groups (SDG) and Saudi Aram- 
co departments from the Ras Tanura 
area participating in the parade, which 
wound its way from Almond Avenue to 
the Ras Tanura Leadership Center and 
back. 

The Community Maintenance De¬ 
partment, Utilities Department and 
the RT Medical team not only provided 
their usual exceptional support and ser¬ 
vices, but they also participated by dec¬ 
orating vehicles for the procession. All 
of the floats and golf carts were deco¬ 
rated with designs representing the re¬ 
spective SDG activity within the circus 
theme. 

More than 3,000 members of the 
diverse community from Ras Tanura, 
Dhahran, Abqaiq and 'Udhailiyah came 
out to celebrate the occasion. The 


■ A young 
spectator gets 
in the spirit 
of the Big 
Top theme 
with a full 
face painting, 
complete 
with kitten 
ears to finish 
off the look. 
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■ One of the first homes in 
Dhahran community is shown 
here in 1946. 



■ The first theater is built in 
Dhahran. 


- 



■ The foundation and surface of 
the Dhahran tennis courts are 
put down. 


Stepping through history 



■ Tour leader Ali Hooker discusses the route with Dave Cantrell and Julie Eveland during one of the Dhahran Heritage Gallery's History Walking Tours. 

Heritage Gallery's walking tour gives Aramcons a glimpse of Dhahran's rich history 



History walkers 
pause in the 
shade to discov¬ 
er the location 
of Easter Egg 
Row and the 
story of Steineke 
Hall. 


ALISON HOOKER 

DHAHRAN — Do you know 
where to find the only house to 
be built in Dhahran with a chim¬ 
ney? Or in which residential gar¬ 
den the first grass was grown? 

Or maybe you would like to find 
out which public building has a 
secret door into its roof or the 
location of the first dedicated 
training center for Saudi women. 

It may sound like Saudi Aram- 
co trivia, but the answers to all 
these questions can be found on 
Dhahran's Community Heritage 
Gallery's History Walking Tour, 
a recent addition to the CHG 
tour schedule. Designed to take 
participants through the heart 
of the early residential camp 
of Dhahran of the 1940s and 
1950s, the tour includes stops 
outside historic buildings and 
sites to interpret their contribu¬ 
tion to the development of our 
community. Along the way, an¬ 
ecdotal stories are shared which 
have passed into Saudi Aramco 
folklore. The research and design 
of the tour was largely complet¬ 


ed by docent Alison Hooker with 
some help from Stevie Furman, 
retired resident of that era, who 
was able to help with detailed 
information about some of the 
locations of the era. 

Response to the tour has 
been very positive, with the sec¬ 
ond and third tours being over¬ 
subscribed. Participants have 
included Saudi Aramco "brats," 
long-term residents and new¬ 
comers to the community. This 
mix has enabled lively discus¬ 
sions along the walk route about 
the tour information, spark¬ 
ing questions and memories 
that have contributed further to 
knowledge of Saudi Aramco tra¬ 
ditions and lore. 

Indeed, sidewalk conversa¬ 
tions have ranged from the chal¬ 
lenges of Abu Hadriya Well No. 

1 to strawberries in the Com¬ 
missary. As one participant ob¬ 
served, "There are wonderful 
stories that highlight the human 
side of such a huge organiza¬ 
tion and also show how one can 
make a difference by showing 


initiative in a variety of areas also 
outside the job." 

In designing the tour content, 
Hooker hoped the tour would 
help participants gain a deeper 
understanding of the richness 
of the community in which they 
live, promoting a sense of con¬ 
tinuity and belonging. Feedback 
from participants has certainly 
indicated that she achieved that 


goal. 

Saudi Aramco employee 
Miriam Morrissey commented 
that the tour gave her "a real 
sense of what life was like here 
in the community." She added 
that from listening to the facts 
and stories, she gained a new 
found appreciation of the com¬ 
pany and what it is to be a part 
of Saudi Aramco, all this despite 


having already lived and worked 
here for over 12 years so far. 

The Heritage Gallery now 
offers a number of new ser¬ 
vices including hosting business 
meetings on request in its tra¬ 
ditional majlis. Tours can be tai¬ 
lored to suit the needs of your 
group. 

Contact heritagegallery@ar- 
amco.com for more information. 
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This & That 



DHAHRAN 

MUCH ADO ABOUT 
NOTHING, starring Alexis 
Denisof, Amy Acker (comedy, 
PG-13) - March 27 and 29, 
5:30 p.m.; March 28, 8 p.m. 
ELYSIUM, starring Matt 
Damon, Jodie Foster (sci-fi, 

R) - March 27 and 29, 8 p.m.; 
March 28, 5:30 p.m. 

ENOUGH SAID, starring 
Julia Louis, Lennie Lotin 
(comedy,PG-13) - March 30 
and April 3, 5:30 p.m.; April 2, 
8 p.m. 

THE HEAT, starring Melissa 
McCarthy, Sandra Bullock 
(comedy, R) - March 30 and 
April 3, 8 p.m.; April 2, 5:30 

p.m. 

'UDHAILIYAH 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - March 27 
and 29, 5 p.m.; March 28, 8 

p.m. 

RUSH, starring Chris 
Hemsworth, Daniel Bruhl 
(biography, R) - March 27 and 
29, 8 p.m.; March 28, 5 p.m. 
BAGGAGE CLAIM, starring 
Paula Patton, Derek Luke 
(comedy, PG-13) - March 30 


and April 2, 5 p.m.; April 3, 8 

p.m. 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(dramedy, PG-13)- March 30 
and April 2, 8 p.m.; April 3, 5 

p.m. 

ABQAIQ 

MONSTERS UNIVERSITY, 

Billy Crystal, John Goodman 
(animated, G) - March 27 and 
29, 5 and 7:30 p.m. 

RED 2, starring Bruce Willis, 
Helen Mirren (action, PG-13)- 
March 28, 5 and 7:30 p.m. 
PRISONERS, starring Hugh 
Jackman, Jake Gyllenhaal 
(thriller, R) - March 30 and 
April 2, 5 and 7:30 p.m. 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13) - 
April 3, 5 and 7:30 p.m. 
NAJMA 

GETAWAY, starring Ethan 
Hawke, Selena Gomez (action, 
PG-13)-March 27 and 29, 
4:45 and 7:30 p.m. 

STORIES WE TELL, starring 
Michael Polley, John Buchan 
(documentary, PG-13) - March 
28, 4:45 and 7:30 p.m. 

RED 2, (action, PG-13)-April 
2, 4:45 and 7:30 p.m. 
MONSTERS UNIVERSITY, 
(animated, G) - April 3, 4:45 
and 7:30 p.m. 


ENOUGH SAID: A divorced woman who decides to pursue the 
man she's interested in learns he's her new friend's ex-husband. 
ELYSIUM: In the year 2154, the very wealthy live on a man¬ 
made space station while the rest of the population resides 
on a ruined Earth. A man takes on a mission that could bring 
equality to the polarized worlds. 

BAGGAGE CLAIM: Pledging to keep herself from being the 
oldest and the only woman in her entire family never to wed, 
Montana embarks on a 30-day, 30,000-mile expedition to 
charm a potential suitor into becoming her fiance. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 





Photo: Daghish 

■ Horsepower goes to work, in this Arabian Sun photo published June 11, 1975, to haul a 420-ton column 
from the west pier at Ras Tanura to the Natural Gas Liquids Plant site in Abqaiq. In front is a 700-horsepower 
Kenworth Dart, and at the rear, some 150 feet behind the Dart, is a little Volkswagen motor. Somewhere 
in between is another heavy-duty motor for auxiliary air compression. Grinding along in the convoy is the 
"workhorse of the desert," a Kenworth 953A lending its 400-horsepower to the Dart on the long uphill climbs. 



"CALL ME" By 
ANNEMARIE 
BRETHAUER 
ACROSS 

1 Matter of faith 
6 Statutes 
10 Plays the harpy 
14 Puckish sort 
17 Brooks Robinson, 
notably 

19 John's 2008 
running mate 

20 Schubert classic 
22 Precursor to 
reality shows 

like "Punk'd" 

24 Least likely to 
make a faux pas 

25 Blackthorn fruit 

26 Beach feature 

27 Test in a small 
room, maybe 

29 Comes in last 

30 Sploshed 

32 Apothecary's 
bottle 

33 Guard 

34 "Oh, I give up!" 

39 Singer Grant 

40 Plant sometimes 
called a false 
shamrock 

41 Australia's lang. 

42 Intimate 

44 _ Martin Cognac 

45 Collar target 
47 Hank who 
voices Moe 
Szyslak 

50 Soup holder 

53 "Annie" couple? 

54 Unlikely job for 
one with 
acrophobia? 

57 Pet shop purchase 

59 Perch 

60 Spinner in the 
wind 

61 Fell from grace 

62 Slide 
preparations 
64 North Pole 
explorer 

66 Straightened (up) 

67 "Walk on By" 
singer Warwick 

68 Narrated 

69 Honda, even in 
reverse? 

70 Reporter assigned 
to a platoon, e.g. 

71 Deceptive action 
74 Dancer Charisse 

77 Mario Kart 
console 

78 Lampoon 

80 Shells out 

81 Botanical balm 

82 Bath sponge 

84 A pop 

85 Seal, in a way 


87 Girl o' my heart 

88 1952 Groucho 
Marx film 

94 Many a 
cottonwood 

96 River nymph 

97 Solo 

98 Rose pest 

99 Colorado resort 

100 Smart _ 

101 Nimbus 
105 Most fair 

107 General Lee, in 
"The Dukes of 
Hazzard" 

110 Sexy sleepwear 

111 "Silas Marner" 
novelist 

112 Lacing aid 

113 Opposite of six, 
on a die 

114 Gather 

115 Phoned 

116 Uplift 
DOWN 

1 Severinsen and 
a dwarf 

2 Spoken 


3 Futurist painter 
Severini 

4 Without pretension 

5 "Fight of the 
Century" contender 

6 Barely believable 

7 "... such stuff/ 

As dreams _ 
made on": 

Shak. 

8 Wild African pig 

9 "Funny Girl" actor 

10 Italia seaport 

11 Stratford's river 

12 Brylcreem, e.g. 

13 Request at a 
sitting 

14 "That proves it" 

15 King novel 

16 Sitting duck 

18 Swirling currents 

19 _ Domingo 
21 Without a key 
23 Select 

28 Edible tuber 

31 Upsilon follower 

32 _ code 

33 "Ice Road 


Truckers" truck 

34 Links cry 

35 Team in a field 

36 Ewes' guys 

37 Second in 
command 

38 Starfleet captain 
43 Legendary 
attendant of 
Charlemagne 

45 Own (up) 

46 "Never _ Me 
Go": Kazuo 
Ishiguro novel 

47 Slightly open 

48 Screwball 

49 Lowest gin card 

51 Secondhand 

52 Prof's degree 

54 What's-his-face 

55 Went like the 
dickens 

56 Skirt 

58 Really amazing, 
to a dude 

59 Artist Magritte 

61 Not taped 

62 _ Valley, Calif. 


63 Where the ends 
of 22-, 34-, 54-, 

71-, 88-and 
107-Across and 
14-Down can be 
found 

64 Slipshod 

65 Actress Sommer 

66 Binds 

67 Web revealer 

68 "OMG, stop 
telling me all 
this!" 

69 Call out 

71 Doe's beau 

72 Use 

73 Give a hoot 

74 "Pinocchio" 
goldfish 

75 "In __ Eyes": 
Peter Gabriel hit 

76 Agcy. 

79 Miles off 
81 Stood before 
the court 

83 Flashing 
flirtatious looks 

84 Self-playing 


instrument 

85 Lozenge 

86 Writer Rand 

87 Ribbed fabric 

89 Keeping up (with) 

90 Kool Moe Dee 
genre 

91 German ballads 

92 Worker with 
many keys 

93 Fridge juice: 

Abbr. 

94 Cellist Casals 

95 One doing sums 

99 Cambodia 
setting 

100 All aflutter 

102 Hybrid citrus 
fruit 

103 Snorkeling site 

104 Affectedly 
cultured 

106 Before, to Byron 

108 Continuous 
babble 

109 "I see," at sea 
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DWG celebrates International Women's 



ALISON HOOKER 

DHAHRAN — Dhahran Hills Park was 
awash with color on Monday, March 10, 
as members of the Dhahran Women's 
Group met for their annual Picnic in the 
Park. This was the fourth consecutive year 
that DWG has celebrated International 
Women's Day in this way. 

More than 120 women joined in the 
festivities, most of them wearing their tra¬ 
ditional or national costumes to identify 
with women from their own nations who 
would be also marking the occasion. 

The morning's program was organized 
by the DWG's Philanthropy Committee 
under the guidance of Therese Hartwell, 
Linde Kogler and Mandy Parker. The pro¬ 
gram included colorful performances of 
traditional music and dance from the Ni¬ 
gerian, Indonesian and Latino communi¬ 
ties. 

Ali Hooker shared poems for Interna¬ 
tional Women's Day, and Christine Whar¬ 
ton concluded the proceedings with a 


moving rendition of John Lennon's "Imag¬ 
ine." A gourmet multinational picnic 
spread was a suitable finale to a most en¬ 


joyable and thought-provoking morning. 

The DWG Philanthropy Committee is 
currently collecting donations of children's 


toothbrushes for delivery to a project sup¬ 
porting dental healthcare of Syrian child 
refugees in Jordan. 



Dhahran Oasis Quilt Guild: This week's 
meetings for the Dhahran Oasis Quilt 
Guild will be held Monday, March 31 
from 1-3 p.m. and again on Tuesday, 

April 1, from 5:50-7 p.m. Meetings are 
held at the Quilt House on Karl Street. 

If you are interested in learning the art 
of quilting, please join us. All skill levels 
welcome.. 

Spring Cleaning: Come enjoy the An¬ 
nual Community Patio Sale on Satur¬ 
day, April 5, from 6-8 a.m. The sale will 
be at the green belt at the corner of Oa¬ 
sis and Third streets. Donations of any 
kind are welcome, so get your spring 
cleaning finished! Sign up for a table if 
you would like. For more info, call 878- 
9178 or 872-4485. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 
Circle) unless otherwise noted. Zumba 
with Lamia every Sunday 8:45-9:45 
a.m.; Tuesdays 4:30-5:30 p.m.; Thursdays 
5:30-6:30 p.m.; and Saturdays 2-3 p.m. 
BaileActivo exercise classes Tuesdays, 
8:45-9:4 5 a.m. and Wednesdays 4:45- 
5:45 p.m. Bailoterapia every Wednes¬ 
day, 8:30-9:30 a.m. For more info, call 
872-0632, or visit www.dhahranwom- 
ensgroup.com. The DWG is open at the 
Baker house 8:30-11 a.m. on Sundays, 
Tuesdays and Wednesdays, 8:30-noon 
on Mondays and 8:30 to 10:30 a.m. on 
Thursdays. It is also open 3-5 p.m. on 
Mondays, Tuesdays and Wednesdays. It is 
closed on all company holidays. 

Medical 

To comment on this information, issued 
by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided be¬ 
low, where possible, for dependents and 
retirees. 

Employees are encouraged to access 
medical information online: 

• Calendar of Health Care Events: 

http://Samso > Health Education > Cal¬ 
endar of Health Care > Campaigns / Lec¬ 
tures and Webinars / Programs for more 
information or to register for activities. 

• myhome Corporate Portal: http://my- 
home > my information > Medical 

• News from Medical online: http:// 
Samso > Announcements: What's New 
in Medical. 

• Quit Smoking: Medical Services offers 
help to all employees, dependents, retir¬ 
ees and contractors to quit smoking. For 
info, visit http://Samso > Health Educa¬ 
tion > Smoking Cessation Program (quit- 
well) or email us at SmokingCessation@ 
aramco.com. 

Safety Message: Fires can strike any¬ 
where at any time. Along with install¬ 
ing smoke detectors in your home, you 
should have a fire extinguisher in key 
areas such as the kitchen, bedrooms, 
workshop, and garage. To prevent home 


electrical fire, don't overload electrical 
circuits with too many appliances. Don't 
run extension cords under rugs or car¬ 
pets. If an electrical outlet or switch that 
is unusually warm or hot to the touch, 
unplug cords and avoid using the out¬ 
let until you get it checked by a qualified 
electrician. 

SAMSO Registered Patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corporate 
Portal http://myhome > mylnformation 

> Medical. To make and cancel appoint¬ 
ments, access medication information 
(process refills; request refills; renewal 
prescription from physicians; check re¬ 
quest status; and access drug informa¬ 
tion); change medical providers; access 
the latest recorded results for cholesterol, 
blood glucose levels, hemoglobin levels; 
obtain immunization records and blood 
group certificates; release of medical in¬ 
formation; no-show history; dental bill; 
and maintain SMS reminder details. (SMS 
reminders are sent 48 hours in advance 
of the appointment date to all patients 
registered for the service who booked an 
appointment 48 hours or more before 
the appointment date.) 

• Centralized Contact Center: To 
access multiple medical services call 
800-305-4444. Out-of-Kingdom call 
+966-013-877-3888. 

• Dental appointments: Employees can 
now make appointments online at http:// 
myhome > mylnformation> Medical> 
Medical Appointments > book a dental 
appointment. Dependents call 800-305- 
444 for an appointment. 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From outside Saudi Ar- 
amco f dial 997 for ambulance and 998 
for fire. 

• Feeling Stressed? Have psychological, 
emotional, or social problems that you 
need help with? SAMSO registered pa¬ 
tients contact the Community Counsel¬ 
ing Clinic (CCC) at 013-877-8400 during 
regular working hours to make a confi¬ 
dential appointment in Dhahran. Employ¬ 
ees can view http://Samso > A-Z Services 

> Mental Health website for more infor¬ 
mation on services offered. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://Samso > A-Z Services 

> MCSN. Dependents and retirees can 
email mcsn@aramco.com or call: In-King- 
dom 800-305-4444, out-of-Kingdom 
+966-013-877-3888. 

• SMS Reminder: Never miss a medical/ 
dental appointment again. Register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > mylnformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents may call the Central 
Registration Office at 877-3888 to acti¬ 
vate or deactivate the SMS reminder ser¬ 
vices and update a mobile number. SMS 
reminders are sent 48 hours in advance 
of the appointment date to all patients 
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Buckle Up! 


registered for the service who booked an 
appointment 48 hours or more prior to 
the appointment date. 

Medical Designated Facilities Division 
(MDFD) Registered Patients: 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. For ambulance, dial 997; 
for fire, dial 998. 

• Help with your health care: MCSN 

provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://Samso > A-Z Services 

> MCSN. Dependents and retirees can 
email mcsn@aramco.com or call: In-King¬ 
dom 800-305-4444, out-of-Kingdom 
+966-013-877-3888. MCSN also provide 
the Urgent Health Care Access Help 
Line for MDF Patients. Call 055-600- 
0468. Available only AFTER 4 p.m. for 
urgent health care matters that are life 
threatening, (e.g., where a patient needs 
a transfer from one hospital to another 
hospital for an emergency procedure or 
service that the MDF hospital does not 
provide). When an issue is not urgent, 
please call 800-305-4444. 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links on http:// 
Samso > Hospitals and Clinics Contacts 

> MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Campaign: Children and Nutrition: 

Get all the facts. Monday, March 31, at 
Al-Hasa Health Center from 10 a.m -2 
p.m. 

Abqaiq 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 


mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance, or fire. From your mobile phone 
inside Abqaiq, dial (013) 572-0110. From 
outside Saudi Aramco, dial 997 for am¬ 
bulance and 998 for fire. 

Dhahran 

• Al-Midra Wellness Center offers con¬ 
sultations and lifestyle wellness coaching 
along with health screenings (Sunday- 
Thursday 1-3:30 p.m.) and other new 
services, including blood donation 
(Monday and Wednesday, 8 a.m. to 
noon) and pharmacy (Sunday-Thursday 
noon to 4 p.m.) to Al-Midra and North 
Park employees. For info, visit http:// 
Samso > A-Z services > Al-Midra Well¬ 
ness Center. 

• Become a volunteer: To volunteer, 
you need to be in good health, at least 
18, and have a good understanding of 
English. Email Faten.Muslem@aramco. 
com with your educational background, 
skills, and how many days per week and 
hours per day you can volunteer. 

Blood Bank is accepting blood dona¬ 
tions at Dhahran Health Center Sundays 
to Thursdays, 7 a.m.- 2 p.m. and at Al- 
Midra Tower Monday and Wednesday, 

8 a.m.-noon. To register call the Blood 
Bank at (013) 877-6770/6638 during 
regular working hours or register online 
http://Samso > A-Z Services > Blood Do¬ 
nation. 

• Campaign: Children and Nutrition: 

Get all the facts Thursday, March 27 at 
Al-Midra Tower from 9 a.m.-2 p.m. 

• Campaign: World Health Day: April 
7 at Dhahran Health Center Main En¬ 
trance from 9 a.m.-2 p.m. 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance, 
or fire. From your mobile phone inside 
Dhahran dial (013) 872-0110. From out¬ 


side Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

MCSN: Contact us with your health care 
related concerns, call 800-305-4444. 
MCSN drop-in Offices: Dhahran Health 
Center, Building 61 (Specialty area) and 
Building 50 (Primary Care) 7 a.m.-4 p.m., 
Sunday to Thursday. MCSN in EMS is 
operational after Saudi Aramco regu¬ 
lar working hours and is for emergency 
cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your child. 
You must be 30 weeks or more into your 
pregnancy. Tour starts at 1 p.m. on the 
first and third Tuesday of the month. Em¬ 
ployees please register online at http:// 
SAMSO > Calendar of Health Care Events 
> Programs > Tour of Mother and Baby 
Unit. Dependents please email nesreen. 
fares@aramco.com to register your place. 

• Pregnancy Wellness Program: In Ar¬ 
abic and English (you must be 12 weeks 
or more into pregnancy). Employees reg¬ 
ister online at http://SAMSO > Health 
Education > Calendar of Samso Events > 
Programs > Pregnancy Wellness Program. 
Dependents email samsopregnancywell- 
ness@exchange.aramco. com.sa. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertainment 
Center, RamRoma Land at Venecia Mall 
in al-Khobar and Marina Mall in Dam¬ 
mam; Formula Kart at Happy Land; and 
Billy Beez at Dhahran Mall. Tickets are on 
sale for the following: Rock Classic (April 
11); Latin Fiesta (May 2 at Ad-Diwan). 
Download the SAEA Dateline newslet¬ 
ter at 

h ttp://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf. 
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ge Center in Dhahran gives 
walking tour of community history. 
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Individual and team champions pose for a photo at Al Sa'adah Bowling Alley in Abqaiq after the conclusion of the recent Quad Area tournament. 
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Perfect 300 game highlight at Quad Area tourney 


RONALDO M. MUNGCAL 

ABQAIQ — Al Sa'adah Bowling Alley 
sparkled with sapphire colors and ornamen¬ 
tal designs as the Abqaiq City Bowling Asso¬ 
ciation (ACBA) hosted this year's Quad Area 
Team Invitational Bowling Tournament on 
March 7 and 8. 

The organizers' goal was to promote an 
effective competition in a friendly environ¬ 
ment through the annual bonding of Saudi 
Aramco bowlers and provide more fun for 
the participants and spectators. Abqaiq and 
Ras Tanura were represented by two teams 
each on the Men's and Women's Divisions, 
while Dhahran competed with two teams in 
the Men's Division and one in the Women's 
Division. 

On the first day, Andy Smith, Abqaiq 
Recreation representative, welcomed the 
competitors and expressed Abqaiq Recre¬ 
ation's support for community events such 
as this that promote fun and camaraderie 
not only among Abqaiq residents but also 
from the other Saudi Aramco areas. 


Nestor R. Villaruel, ACBA vice president, 
welcomed the participants and commended 
the joint effort of the area tournament di¬ 
rectors Marvin Oanes of Abqaiq, Andy Cu- 
diamat of Ras Tanura and Khalifah Amri of 
Dhahran. 

Participants were grouped according to 
their individual composite average to com¬ 
pete in a single round-robin where each 
team has to bowl against all the other five 
teams in their respective divisions. Specta¬ 
tors, families and friends cheered their favor¬ 
ite teams and bowlers. 

The highlight of the event was the bril¬ 
liant performance of Abdullah Al-Dolijan of 
Dhahran who rolled a perfect score of 300 
and a high three-game series of 750 pin falls. 

After two days of bowling with a total of 
825 exciting games, Dhahran Men's Teams 
and Abqaiq Women's Teams emerged the 
winners. 

Ramzi BuGubaia, former assistant to the 
SAOO executive director, was the special 
guest of honor. During the awarding cer¬ 


emonies, the ACBA board presented Bu¬ 
Gubaia with a token of appreciation for his 
unwavering support to the association for 
the past two years. 

BuGubaia presented the trophies and 
prizes to the winners, assisted by Oanes and 
Villaruel. Peddy Davantes, a senior ACBA 
member who helped in running the event, 
also acted as the Master of Ceremonies. 

Villaruel expressed his appreciation to the 
ACBA board, tournament directors and the 
social committee for the collaborative ef¬ 
fort put forth on the success of this event. 
Special thanks went to Davantes for his un¬ 
tiring support of ACBA tournaments; to 
Cesar Casanas and Rey Quiambao for their 
support; to Choy and Yna Lopez for shar¬ 
ing homemade refreshments; to the bowl¬ 
ing alley staff for their tireless efforts to keep 
the lanes in top shape; and to all the partici¬ 
pants and ACBA members for the successful 
event. He also thanked SAOO and Abqaiq 
Recreation Services for their continued sup¬ 
port to all activities of the local bowling as¬ 


sociation. 

Tournament results were as follows: 

Men's A Champion: Dhahran (Abdul¬ 
lah Al-Dolijan, Moeed Al-Qahtani, Dan Blair, 
Carl Busby, Mohammed Asaad and Richard 
Hosier.) 

Women's A Champion: Abqaiq (Ritizi 
Hope, Dorie Quiambao, Ethel Cornejo, Beth 
Davantes and Marilyn Valde.) 

Men's B Champion: Dhahran (Bien 
Manual, Sultan Al-Masri, John Villarosa, 
Khalifah Al-Amri, Manuel Calibuso and Hus¬ 
sain Al-Qahtani.) 

Women's B Champion: Abqaiq (Sally 
Barrido, Lynn Barnnet, Cristy Oanes, Cely 
Casanas, Lisa Pickles and Kanta Saha.) 

High Series Scratch: Abdulla Al-Dolijan, 
750. 

High Game Handicap: Mads Barrido, 
284. 

High Women's Game Handicap: Ma- 

neth Mangilit, 256. 

High Women's Series Handicap: Leah 
Verano, 684. 


Readers 
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The Falls of 
Seljalandsfoss 

■ Dia Karanough captured 
this striking image of the 
Seljalandsfoss Waterfall 
in Iceland during a family 
vacation to Reykjavik in 
summer 2013. Karanough, who 
lives in Dhahran and works as 
a Community Services Assistant 
with the Recycling Group, used 
a Canon 5D Markil to take the 
photo. The Karanough family 
came to Dhahran 11 years ago. 






















